   PART I

INTRODUCTION TO CHILDREN’S MINISTRY
Our Scriptural Foundation Stone:

“He called a little child and had him stand among them.  And He said, ‘I tell you the truth, unless you change and become like little children you will never enter the kingdom of heaven.  Therefore, whoever humbles himself like this child is the greatest in the kingdom of heaven.


“’And whoever welcomes a little child like this in My name welcomes Me.  But if anyone causes one of these little ones who believe in Me to sin, it would be better for him to have a millstone hung around his neck and to be drowned in the depths of the sea.’”  (Matthew 18:2-6)

“Then little children were brought to Jesus for Him to place His hands on them and pray for them.  But the disciples rebuked those who brought them.


“Jesus said, ‘Let the little children come to Me and do not hinder them, for the kingdom of heaven belongs to such as these.’  When He had placed His hands on them He went from there.”  (Matthew 19:13-15;  Mark 10:14-16;  Luke 18:15-17)
What We Believe About Children’s Ministry:
· Salvation is by grace through faith, never by works.
· Children can believe in the Lord Jesus Christ and be saved.

· The more a child knows and understands the Bible, the more quickly he/she can trust Jesus for salvation and live a Christian lifestyle.

· In addition to information, children need modeling to understand Christian principles.

· Teachers and children’s workers should be trained for their ministry with children.

· Because of the individual differences in the way children learn, we should use a variety of methods in presenting biblical truths.

· Children deserve to be taught in a safe and loving environment.

Our Purpose And Goal Of Children’s Ministry:

Our purpose is to maintain an environment where the gospel of Jesus Christ is presented in a loving and non-threatening way, where children are encouraged to develop and grow a maturing faith in Jesus Christ, and encouraged to express their faith in every aspect of their lives.  

Our goals to accomplish this are:

· Use the bible as the textbook for our teaching.  Establish the bible as the authoritative word of God for learning, faith and lifestyle.

· Support parents in nurturing their children’s faith and Christian walk.

· Promote positive relationships with adults who serve as Christian role models to children.

· Encourage children to be involved and actively participate in the life of the church.

· Provide a safe and loving place for children to learn and grow in their Christian faith.

· Train and equip adults to teach and guide children in their faith in Christ.

· Provide programs, activities and curriculum that promote a growing Christian faith in children.

Our Vision For Children’s Ministry:
GOD -
Guide children in a right relationship with God in Jesus Christ where they can experience the joy of Christian lifestyle.
SELF - 
Enable children to see themselves as God’s children, saved by His grace, secure in His love, and allow this to effect their self-image and their worldview.

OTHERS - 
Enable children to understand that service to God means serving and helping other people.

EVANGELISM - 
Encourage and equip children to share their faith with others both verbally and in their lifestyles.

MISSIONS - 
Develop an interest and desire in children to reach other people from different cultures.

SERVICE - 
Enable and encourage children to use their gifts and abilities to serve Jesus Christ.

WORSHIP - 
Teach and guide children to worship God in love through songs, prayer and the word of God.

PRAYER - 
Teach children the privilege of prayer, both for themselves and for others, in worship and in their personal devotions.

PART II

THE APPROVAL PROCESS

Because the safety and well-being of our children is the utmost importance to our church, the volunteers who work with our children also become our utmost concern.  It is important that the qualifications for workers in children’s ministry, and the screening procedure for approval be diligently followed.

SCREENING PROCEDURE:
1. When a person expresses an interest in working with children, or is approached and asked to work with children, the first thing that should take place is an interview with the ministry leader (i.e. AWANA director, VBS director, nursery director).

· The person should have an active and growing relationship with Jesus Christ.

· The person will have been a regular attender (a minimum of 50% attendance)  at GEFC for at least six months prior to application.

· The ministry leader should explain the duties involved, the time commitment expected, and the length of term of work.
· The person should receive a copy of this manual and all appropriate application forms.

2. After reading “The Volunteer Youth And Children’s Ministries Worker Manual”, the applicant shall fill out all the appropriate forms and either return them to the ministry leader, or turn them in to the church office.

· The church office will duplicate the application(s) and distribute it to the CAP committee.
· The original will be filed in a secure file.

3. The CAP committee will do the reference and the background checks.  This will include:

· Checking references

· Criminal background check

· Checking registered sex offender list

· Driver’s license check

· Checking previous church work experience

4. All background and reference checks will be confidential.  All background checks will be documented and conversations summarized and kept in the applicant’s permanent personnel secure file.
· The CAP committee will share together the results of the screening procedure and will either approve or disapprove the applicant.
· All documents will be turned in to the church office for confidential and secure keeping in a permanent personnel file.

5. Upon approval the applicant will be added to the CAP Approved List, and the ministry leader will be notified.
· CAP approval is not specific.  Once approved, the worker is free to work anywhere in Youth or Children’s ministries.

6. If an applicant is not approved it is the responsibility of the CAP      Committee to see that the person is informed along with the explanation for the reasons.
7. The CAP Committee will maintain a current CAP approved list and make it available to the ministry leaders.  Only the CAP Committee may add or remove a name from the CAP approved list.
· If anyone has pertinent knowledge relating to  a person on the CAP approved list that would effect their eligibility to be on the list, the information should be given to the CAP Committee for investigation and determination.
8. The CAP Committee will maintain an additional but separate list of young people under the age of eighteen (18) who are approved to help work with children.
· No one under the age of twelve (12) shall be used to help in any church related children’s ministry or activity.
· Ministry leaders are to use only those young people who are on the CAP approved list to help in a children’s ministry or activity.

· Young people will go through the same approval process as adults, i.e. interview, application, approval from the CAP Committee.

· Young people are to be familiar with the policies and procedures presented in this Manual the same as adults.

· Young people will always help under the direct supervision of a CAP approved adult.

· The CAP Committee may use whatever means it thinks reasonable to approve the suitability of an adolescent helper.
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CHILD ABUSE PREVENTION (CAP) POLICY
Purpose Statement:

The purpose of this policy is to establish policies and procedures to safeguard the children of Geneseo Evangelical Free Church from physical or sexual abuse.

Applicability:
This policy applies to those persons having contact with youth or children within any ministry, program or event sponsored by or affiliated with Geneseo Evangelical Free Church.

Definitions:
Physical Abuse – 
Characterized by physical injury (for example: bruises and fractures) resulting from punching, beating, kicking, burning, biting, or otherwise harming a child.  The injury may have resulted from over discipline or physical punishment that is inappropriate to the child’s age or condition.

Sexual abuse – 
Any sexual activity with a child – whether in a home by a caretaker, in a day care situation, a foster/residential setting, or in any other setting, including on the street by a person unknown to the child.  The abuser may be an adult, an adolescent, or another child provided that the other child is at least four years older than the victim.

Touching behavior –

· Fondling

· Any type of penetration

· Intercourse

· Forcible rape

Non-touching behavior – 
· Verbal comments meant to degrade, demean, or otherwise hurt a child, or comments about desired sexual or inappropriate contact with the child.

· Showing pornographic pictures or videos

· Obscene talk or phone calls

· Exhibitionism

· Allowing children to witness sexual activity
Screening Procedure:


In order to provide our church with ample opportunity to evaluate each new volunteer, only those individuals who have regularly attended GEFC for at least six months will be permitted to work with youth or children.


For outside organizations that use our facilities, whose workers do not attend GEFC but regularly attend church elsewhere, the six months condition may be waived if the “Two Adult Rule” is rigorously enforced.  (see “Supervisory Procedures”)


In order to protect our children, a screening process will be required for all those involved in youth and children’s programs and activities, whether paid workers or volunteers.  This screening process will consist of the following elements:

1. A personal interview.

2. Submitting a completed “Application For Children/Youth Work”
3. A background check.  This will include:

· Checking references
· A criminal background check

· Checking the registered sex offender list

· Driver’s license check

· Checking previous church work experience

Note:
Neither paid workers nor volunteers who have been convicted of, or have pled guilty to, either child physical or sexual abuse will be allowed to work with children or youth.
Supervisory Procedures:

Although screening is helpful in providing valuable data in approving workers for our children’s and youth programs, effective on-going protection is also needed.  In order to provide this on-going protection for our children and youth, the following policies and procedures are recommended in order to exercise reasonable care in the supervision of our church workers and activities.
1. Two Adult Rule
Two adults (or if necessary, one may be a qualified non-related teenager) shall be present during any church program or activity.  This safeguard will reduce the risk of sexual molestation, and also reduce the risk of false accusations.  

In the event that the “Two Adult Rule” can not be properly enforced, random monitoring must occur.  If adequate random monitoring can not be provided the event shall be canceled.

If the “Two Adult Rule” can not be provided  when transporting youth and children to and from group activities it is recommended that parents transport their own children.

2. Parental Permission
On those exceptional occasions when an adult has a legitimate reason to be alone with a child, the worker must obtain consent from the child’s parent or guardian, and notify the appropriate church ministry leaders.
3. Adequate Personnel:
Adult leaders are responsible for insuring that children and youth always have adequate supervision.  If an activity can not be properly supervised it shall not be held. It is also the responsibility of the adult leaders to provide supervision before and after an event until all children are in the custody of their parents or guardians.  Off-campus events will also follow the two adult rule.
4. Overnight Policy:
All adult chaperones for overnight activities involving children or youth must be approved by an appropriate church leader (pastor or Elder).  No adult at any time will sleep alone in a room with a child or youth who is not their own.
5. Random Monitoring:
Ushers and other selected personnel will randomly visit all rooms and isolated areas within the church during all events and programs.
6. Open Doors:
Doors will have a clear glass window that allow for easy viewing of the classroom without disrupting teaching.  If there is no window the door will be left open.
7. Infant/Young Children Release Procedure:
Young children (kindergartners and younger, including infants in the nursery) shall be released only to their parents or guardians, or a responsible sibling approved by the parents.
8. Substitutes:
When substitutes are required in youth or children’s ministries they will be selected from the CAP approved list.  The ministry leader will also be notified.

9. Exceptional Circumstances:
There may be times when exceptional circumstances occur when the guidelines can not be followed.  Emergency situations do not suggest that these policies are no longer valid.  On these rare occasions the adult worker will write a report explaining the circumstances and the action taken, and give it to the ministry leader.
Recognizing Abuse:

Child abuse thrives when it goes unnoticed or unreported.  The detection of abuse or molestation may at times be a questionable decision, but the goal of GEFC is the protection of our children and youth.  Church workers and staff should be alert for the physical, behavioral and verbal indications a youth or child may exhibit.
Please Note:  These are warning indications of possible abuse.  They do not prove that abuse has occurred.

Physical signs – 

· Lacerations or bruises in areas other than knees, elbows, palms, etc., where children normally get hurt in play

· Nightmares

· Irritation, pain, or injury to the genital area

· Difficulty with urination

· Discomfort when sitting

· Torn or bloody underclothing

· Venereal disease

Behavioral signs – 

· Anxiety when approaching church or nursery area

· Nervous or hostile behavior toward certain adults

· Unusually developed sexual self-consciousness

· “Acting out” sexual behavior

· Wearing many layers of clothing even on warm days

· Withdrawal from church activities and friends
Verbal signs – 
· “I don’t like (a particular church worker, adult, or relative)”

· “(A church worker) does things to me when we’re alone.”

· “I don’t want/like to be alone with (a church worker).”

· “(A church worker) fooled around with me.”

Reporting Possible Abuse:


If a worker reasonably suspects that abuse or molestation has been committed by someone serving or attending GEFC they should contact the ministry leader.  The ministry leader is responsible to report the information to the pastoral staff as soon as possible.  Early contact with the church leaders will enable them to provide assistance during any possible criminal investigation, along with support to the victim and their family.  There is both a moral and legal responsibility to report suspected abuse to the proper legal authorities.  
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GENERAL POLICIES AND PROCEDURES
Short-staffed classes and/or Activities:

If a class or group does not have sufficient staffing to meet the guidelines of GEFC the following options may be considered:

· Using available help – CAP approved individuals may be present and available to fill immediate needs.  
· Combining classes – If practical, two classes may be combined to meet staffing requirements.
· Parent helpers – An available parent may be utilized to meet staffing requirements.  The parent at no time shall be left alone with any youth or child.
· Cancellation – If staffing requirements can not be adequately met the class or activity will be cancelled.  If a class or activity continually experiences staffing difficulty it will be subject to review.
Bathroom Policy:

When it is necessary that a child to be accompanied to the bathroom, the following guidelines will apply:
· A worker shall never be alone in a bathroom with a child.  Several children, or the entire class should be taken at one time.

· Never enter a stall and close the door when helping a child.  Prop the door open while in the stall.

· The adult should escort the child to the bathroom, check to make sure the bathroom is clear, wait for the child to take care of themselves, and escort them back to the classroom.

· At no time shall a youth volunteer under the age of 18 take a child to the bathroom alone.
Handling body fluids:

Due to the risk of infection and/or the spreading of disease, handling of body fluids must be done with caution.

· Workers must always wear latex gloves provided by the church when around or handling body fluids, and always when changing diapers.
· Workers will wash hands thoroughly after handling body fluid of any kind.
· The area must be promptly and safely cleaned and any soiled material disposed of in a plastic bag.

· Soiled clothing will be returned to the parents in a plastic bag.

· Parents of the child will be notified as to the nature of the incident involving body fluid.
Well Child Policy:

A child who is ill, or shows symptoms of becoming ill, and could expose other children and workers to illness will not be received in the nursery or classroom.
Discipline:

Discipline of an unruly child is rarely a problem, but always a possibility.  The following practices should be followed to maintain order:
· At no time will physical discipline be used on a child.

· Teachers/workers will always let the children know what is good and acceptable behavior and what is not acceptable.  Disrespect, irreverence and excessive unruliness is not acceptable.  But children should be allowed to be children.  Children should know what is expected of them.

· In the case of continued unacceptable behavior the child should be talked with outside the presence of the other children.

· If bad behavior continues, the ministry leader shall be called in to talk with the child.

· The last resort if a child does not respond to the adult leaders will be to call the parents to remove the child.  The nature of the misbehavior and the corrective steps taken should be documented and explained to the parents.
Off-site Trips or Activities (including Overnight trips):

Off-site activities such as picnics, field trips, concerts and retreats are an important part of our church program, but are also potentially risky activities.  The following guidelines will be followed:
· A minimum of two CAP approved adult leaders is required for any off-site activity.

· All off-site events and activities must be approved by the ministry leader.
· Proper written consent forms and medical release forms are required for each child or youth participating in an off-site activity.  Ministry leaders are responsible to obtain the appropriate forms before allowing a child/youth to participate.

· When transportation is required, all drivers must have a valid drivers license and current automobile insurance.  Ministry leaders are responsible to validate this before the trip.

· All overnight events must be accompanied by at least two CAP approved adult leaders.

· No adult at any time will sleep alone in a room with a child or youth who is not their own.
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EMERGENCY PROCEDURES

In Case Of Fire:

If there is a fire, or any need to evacuate the building, follow this procedure:
· Do not dismiss any children inside the building.

· Line the children up by the door and take a head count to make sure everyone is present.

· Lead the children calmly and quietly to the closest outside exit.  The adult leader should be familiar with the closest available exits.

· Lead the children to the parking lot to the east, away from the building.

· Gather the children on the parking lot and count the children to make sure everyone is present.

· Do not dismiss any children from outside.

· Return to the building only after an “All Clear” has been given.

· If return to the building is impossible, keep the children together and release them only to their parent or guardian.  For the safety of the children, do not release any child before they have left the building.
In Case Of Tornado:
· Gather the children against an inside wall.  Make sure all children are present.
· Have the children crouch on the floor facing the wall, bent over with their hands on the back of their heads.

· Keep children away from glass doors and windows.

· Wait until an “All Clear” has been given before releasing any of the children.
· Release the children only to parent or guardian.

In Case Of Accident Or Injury:

Simple first-aid equipment (i.e. band aids, antiseptic cream, etc.) is available in every classroom.  More extensive first-aid kits are located throughout the building.  Adult leaders should be familiar with the location of the first-aid kits.  In case of injury the following procedure is in order:
· The adult leader should remain calm and keep the children and the injured child as calm as possible while assessing the extent of the injury.
· Apply first aid to the extent it is needed and available.

· If necessary, send another adult for help.  Never leave the injured child alone.
· Speak calmly and reassuringly to the injured child

· If it is a serious injury, do not move the injured child.  Call 911 and give information and directions as needed.

· Notify the ministry leader and the parents as soon as possible.  Let them know the nature of the injury, the condition of the child, and the action that has been taken.
· If the injury is not serious it should be treated, and the child and the area should be cleaned and disinfected as soon as possible.

· Except in cases of minor scratches or bumps, an incident report will be filled out and given to the ministry leader.

Medications:
· No medicine should be administered or given to a child by a church volunteer worker.  If medication is needed the parent shall give it.
· No medication shall be left in a classroom where it is available to children.
· In extreme circumstances (allergies, asthma, etc.) arrangement for the administration of medication shall be made with the written instructions and permission from the parent or guardian.  Medication should be in its original container and have the child’s name clearly on the label.
· Adult workers will never keep or administer unlabeled medication.
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REPORTING AND RESPONDING TO SUSPECTED ABUSE
 REPORTING SUSPECTED ABUSE:
If there is evidence that abuse has taken place the reporting should proceed as follows:
· Notify the ministry leader and the pastoral staff as soon as possible with the evidence of the nature of the abuse.  

· Do not attempt to confront the accused person unless the victim is in immediate physical danger.

· The pastor/Elders will question the parties involved quickly and in a quiet manner.  They will not attempt an in-depth investigation.  Adequate records must be kept of all contacts and interviews.
· All allegations should be treated seriously, but any misunderstanding or reasonable explanation may clear up the suspicion.  The situation must continue to be monitored for any more indications of trouble.

· If a reasonable explanation is not given, or if there is any continued doubt, an official report to authorities must be made.

· All evidence, interviews, contacts, actions taken must be documented, including the actual report to the authorities.

· The pastor shall notify the church insurance company, attorney, and the denominational officials.  They are prepared to assist with advice and counsel if further action or investigation is required.
Under Illinois law a report of suspected child abuse must be made to the Department of Children & Family Services (D.C.F.S.), or to the local police department.  The pastor will make the call and follow through with the report.  The report would be turned over by the D.C.F.S. to the local police for an in-depth investigation.  At this point, the church should not be involved, or attempt any investigation of its own.

Let nothing in this policy prevent a person reporting a suspected child abuse if they think the circumstance requires.

When reporting an incident of suspected abuse the following items will be documented by the church:

1. The child’s name, address, age, the nature of the condition, including any evidence of previous injuries.

2. The parent’s name and address.
3. The suspected abuser’s name, address, relationship to the child, and the result of the initial contact after the abuse was suspected.
4. Any other information which may help establish the proof of the abuse and the identity of the abuser, and the identity of any witnesses.
In the case that the authorities do not substantiate the suspected abuse, Illinois law protects the reporter or reporting agency from legal and civil litigation if their report was made in good faith.  Thorough documentation of the steps taken in making the report is necessary. 


The final substantiation or severity of the abuse is the jurisdiction of the law enforcement agencies, not church members.

Responding To An Incident Of Abuse:
In addition to documenting the facts of the situation the church must be prepared to deal with the on-going crisis.  The church should be prepared for the following issues:

· Designate the Senior Pastor as the spokesperson for the church.  He should be able to speak to the media and to the congregation in a discrete, informed and diplomatic way.  
· He should use a prepared public statement, reviewed by the church insurance company, attorney, and denominational officials,  to answer the media and convey news to the congregation.  He must be careful to safeguard the privacy and confidentiality of all involved.

· All other church leaders and workers must agree in advance to make no comments to the media, or talk about the specifics of the case to anyone except those responsible for the official investigation.  This will help protect the privacy and dignity of both the victim and the accused.

· The church must show care and support for the victim and the victim’s family.  Extend whatever pastoral resources are needed, and work toward reconciliation and rebuilding trust.

· The accused will be treated with dignity and their rights respected.  If the accused is a church worker they will be relieved of church responsibility until the investigation is finished and the issue is resolved.
Preamble:


The youth ministry of GEFC recognizes the reality of human sinfulness and the pressure of the social issues of our contemporary culture.  We also understand the primacy of the child-parent relationship in the development of students into adulthood.  We also realize that pain, dysfunction and unhealthy conflict may arise in the child-parent relationship.  Our desire is to provide appropriate counsel, healing and closure to students who encounter harmful, painful, or unhealthy experiences in their lives.  We seek to protect such students and respect their confidentiality during these experiences.  We wish to work with parents, guardians, or appropriate relatives to keep them informed, and to include them in the counsel and recourse of these students as is most appropriate and wise to the specific needs of each individual student within the ministry of GEFC.

To that end, we ask the following guidelines be observed to protect the confidentiality of the student and to inform the parents of the experiences of their students in such a way that best cares for the student and still honors parental responsibility.  However, the youth ministry may determine through prayer, wisdom, and the advice of the Elders of the church to depart from these guidelines as prudence demands.  The youth ministry will always endeavor to keep parents informed of the challenges facing their students.

We understand that confidentiality to be the stewardship of sensitive personal information passed between a volunteer youth worker and a student within our ministry.  By stewardship we mean that such sensitive information will be held in trust and repeated only to necessary individuals that best minister to the needs of the student.  Confidentiality therefore implies discretion and privacy, but never secrecy.

In the absence of the Associate Pastor, or if that position is vacant, the volunteer will inform Senior Pastor of the situation.  The Senior Pastor will work with the volunteer to assist the student in a way that is appropriate to the situation and circumstance.


If a situation arises where the welfare of the church fellowship may be effected the Associate Pastor (or the volunteer) will pass the pertinent information on to the Senior Pastor and Elders.  They will work together as is appropriate to protect the church from division or harm.  The Associate Pastor shall use his discretion as to what extent he will include the church leadership in the confidence in order to protect the church and counsel the student.

In light of the following guidelines the volunteers must always assume any disclosures are genuine and the student is telling the truth.

Abuse:

In the event that a student discloses sexual, physical, or psychological abuse, violence or neglect, or there is evidence of sexual or physical abuse, the ministry volunteer will inform the Associate Pastor of Student Ministries.  The pastor will then inform the Geneseo Police or relevant law enforcement agency, as well as the Illinois DCFS.  The associate pastor will help the student in contacting appropriate relatives for assistance.  We will consider date rape, violent bullying and hate crimes the same as abuse.  This guideline can not be departed from under any circumstance according to the laws of Illinois.
Confession of Crime:

In the event that a student discloses the commission of a crime, or the intent to commit a crime against persons or property, the volunteer will inform the associate pastor.  The pastor and the volunteer will help the student contact the appropriate relatives for assistance.  The associate pastor and relatives will then assist the student in contacting relevant law enforcement agency, or to seek appropriate legal counsel. 

Suicide:

Intention of suicide: In the event that a student discloses the intent to commit suicide, and indicates immediate intent to act (indications might be a suicide note, knowledge of the method, date, time, location, etc.) the volunteer will immediately inform the associate pastor, and he will inform the appropriate relatives.  Based on the seriousness of the disclosure the associate pastor and the relatives will assess the appropriate means of counsel and recourse for the student.  This may include immediate referral to a medical or counseling organization for observation and treatment, if other counsel is not fruitful.

Thoughts of suicide: In the event that the student discloses a desire to commit suicide with no immediate intent to act, the volunteer will immediately inform the associate pastor.  He and the volunteer will assist the student in informing the parents, guardians or appropriate relatives.  The ministry will work with the parents or guardians to pursue the best course of counsel for the student.  
Addiction:

If a student discloses a drug, alcohol,  substance or sexual behavior addiction the volunteer will inform the associate pastor.  He and the volunteer will assist the student in informing the appropriate relatives or guardians.  The ministry will assist the parents or guardians in pursuing the best course of counsel for the student.
Self-abusive Behavior:

If a student discloses cutting, eating disorders, or other self-abusive behavior the volunteer will inform the associate pastor.  He and the volunteer will assist the student in informing the appropriate relatives.  The ministry will assist the parents or guardians in pursuing adequate medical treatment and counsel.


If there is evidence or disclosure that indicates harm to themselves or to someone else, this must be reported.
STD:
If a student discloses having a Sexually Transmitted Disease (STD) the volunteer will inform the associate pastor.  He and the volunteer will assist the student in informing the appropriate relatives or guardian.  The ministry will assist them in pursuing adequate medical treatment and counsel.
Pregnancy:

If a student discloses being pregnant the volunteer will inform the associate pastor. He and the volunteer will assist the student in disclosing to the appropriate relatives so that the student may receive adequate medical care.  Based on the circumstances the pastor may delay informing relatives  out of concern for the mental and physical well-being of the student if that seems wise.  If the health of the student is in jeopardy the disclosure will be immediate.
Abortion:

If the student discloses having had an abortion the volunteer will inform the associate pastor.  He and the volunteer will assist the student in disclosing to the appropriate relatives.  Based on the circumstances the associate pastor may delay this disclosure if that seems wise.  The youth ministry will assist the parents or guardians to assess the proper means of counsel.
Homosexual Orientation:

In the event that a student discloses a gay, lesbian, transsexual, or bisexual orientation the volunteer will inform the associate pastor.  He and the volunteer will assist the student in disclosing to the appropriate parents, guardians or relatives.  Do to the sensitive nature of the issues surrounding homosexuality, the pastor may delay the disclosure if it seems warranted by the situation, but he will move toward parental disclosure as the conditions warrant.  The youth ministry will assist the parents or guardians in pursuing appropriate counseling.
Behavioral Experimentation:

If the student discloses using drugs or alcohol for the first time, or first time sexual experimentation, the volunteer inform the associate pastor.  He and the volunteer will assist the student in disclosing to the guardians or appropriate relatives.  Based on the circumstances the volunteer may delay this disclosure upon the advice of the associate pastor.
Cigarette or Tobacco Use:

In the event that a student discloses the use of tobacco products to a volunteer, the volunteer will encourage the student to disclose his/her habit to his/her parents.  The volunteer is not obligated to discuss this with the parents.  This guideline should be followed until the student turns eighteen years old.

Pornography:

In the event that a student discloses the use of pornography (digital, print, or video) it is the discretion of the volunteer whether to disclose this to the parents if it is a one time occurrence.  In the event of repeated or addictive behavior the volunteer will assist the student in disclosing to the parents.  This disclosure may be delayed upon the advice of the youth pastor.
Other:

In the event the student discloses such things as dating partners, masturbation (in either sex), sexual fantasies, desires or frustration (in either sex), frustration with relatives, friends or teachers, poor grades or job performance, quitting teams or commitments, tattoos or body piercing, or other disclosures that do not endanger the health of the student or someone else, the volunteer is not obligated to disclose the information to parents at any time.  In these situations the volunteer will follow their own wisdom and discretion, and the guidance of the Holy Spirit. 
GENESEO EVANGELICAL FREE CHURCH

Volunteer Worker Interview Form
Personal and Confidential

Explain when and how you became a Christian:  _____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Who were the two or three people who most significantly influenced your life for Christ?

___________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

What do you think specifically characterizes a person walking with God?  ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Why do you want to be involved in our children/youth ministry?  ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

What is your giftedness that leads you to want to work with children/youth?  ____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

In what other ministry, other than children/youth, would you be willing to work?  
__________________________________________________________________________________________________________________________________________________________________

Volunteer Applicant Signature: ________________________________________Date: __________

Ministry Leader Signature:  ___________________________________________Date: __________  
GENESEO EVANGELICAL FREE CHURCH

Application for Children/Youth Work

Personal and Confidential

Date__________________________

Name____________________________________________________________________________




(Last)



(First)




(Middle)

Have you ever used any other name?__________________________________________________

Social Security Number_________________________________________

Present Address__________________________________________________________________________

City_______________________________________  State________________  Zip____________

Home Phone  (     )____________________________

Current Driver’s License Number_____________________________________State___________

Have you ever been convicted of or pleaded guilty to a crime?  Yes_______   No__________

Have you ever been accused of, investigated for, or had a problem with physical or sexual abuse, drugs or alcohol, or pornography?     Yes  __________    No  _______

If the answer to either one of the previous questions was “Yes”, please explain:  ________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________​​​​____

(over)

Church History and Prior Work
Name of church of which you are a member ____________________________________________

Other churches you have attended in the last ten years:

Church name / address: 
_________________________________________________________





__________________________________________________________





__________________________________________________________





__________________________________________________________

List all previous church work involving children/youth:

1) Church name / address
________________________________________________________





________________________________________________________________


Type of work performed: _______________________________ Dates _________________

2) Church name / address
________________________________________________________________





________________________________________________________________


Type of work performed: _______________________________ Dates _________________

List all previous non-church work involving children/youth:

1) Organization name / address
__________________________________________________________






__________________________________________________________


Type of work performed ________________________________ Dates ________________

2) Organization name / address 
__________________________________________________________






__________________________________________________________


Type of work performed _________________________________ Dates _______________

Personal references (not former employers or relatives):


Name/Address/Phone:

__________________________________________________________






__________________________________________________________


Name/Address/Phone:

__________________________________________________________






__________________________________________________________

I have read and agree to abide by the “Manual For Volunteer Youth And Children’s Ministries Workers” of Geneseo Evangelical Free Church.

Signature: _________________________________________  Date: ________________________

Authorization: I give my permission for Geneseo Evangelical Free Church and representatives to verify the information on this form, and to contact my references or appropriate government agencies.

Signature: _________________________________________  Date: _________________
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